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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARAJA SURAJNAL | NSTI TUTE

Name of the head of the Institution

Prof. (Dr.) Rachita Rana

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01125552667
Mobile no. 9891113744

Registered Email

princi pal nsi @ahoo. co.in

Alternate Email

i gac@rsi - ggsi p. org

Address C-4, Janakpuri, New Del hi
City/Town New Del hi

State/UT Del hi

Pincode 110058

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Rajeshwari Malik
Phone no/Alternate Phone no. 01125552667
Mobile no. 9811637781

Registered Email

i gac@rsi - ggsi p.org

Alternate Email

raj eshwari mal i k@rsi - ggsi p. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. i j anakpuri.conm agar-20
19- 2020/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nsi j anakpuri.conm academ c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.70 2012 25- Aug- 2012 | 25- Aug- 2017
2 A 3.02 2017 25-Dec- 2017 | 25- Aug- 2021
6. Date of Establishment of IQAC 25- Aug- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meetings held
regul arly

26- Sep- 2020 19



https://www.msijanakpuri.com/aqar-2019-2020/
https://www.msijanakpuri.com/aqar-2019-2020/
https://www.msijanakpuri.com/academic-calendar/
https://www.msijanakpuri.com/academic-calendar/

| QAC Meetings held 12-Cct - 2019 20

regul arly 1

| QAC Meetings held 11-Jul - 2020 19

regul arly 1

| QAC Meetings held 26- Sep- 2020 19

regul arly 1

JAC 04- Jun- 2019 20
1

AAC (2018-19) 22-Jan- 2019 19
1

AQAR 20- Sep- 2019 20
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N A N A N A 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 75000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8149_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8149_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8149_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8149_Minutes.pdf

Academi c Cal endar for the session was nore holistic in approach and its
successful inplenmentation was nonitored by | QAC « Many activities were organized
by | QAC under Corporate Qutreach Prograns initiated to bridge the skill gap. -
Institutional Social Responsibility activities were given due inportance. e
Acadeni ¢ autonomy was ensured through systematic check points. ¢« Mre faculty
Devel opnent Prograns, workshops and senmi nars were organi sed for ensuring quality
i n higher education and creating awareness to bridge the gap between traditiona
pedagogy and 21st century | earner

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Academ ¢ Cal endar (Holistically The Academ ¢ Cal endar for the session
desi gned) 201920 was nore el aborate and was

successful executed.

Corporate Qutreach Progranms initiated Many activities were organi zed during

to bridge the skill gap the session. Detail report in
annexure....... .

I nstitutional Social Responsibility Many activities were organi zed during

activities were given due inportance the session. Detail report in
annexure..... .

Academni ¢ autonony was ensured through Al'l courses follow a | ecture plan and

systemati c check points all teachers prepare a course- file for
their respective subjects each
senester.
Facul ty Devel opnment Progranms were Three faculty devel opment prograns were
organi zed to ensure the continuous organi zed during the session.
| earning for teachers
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Maharaja Surajmal Institute 26- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Cct - 2017
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8149_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8149_Quality.xlsx

Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is steadily noving from
the traditional to autonmated Managenent
Information System (M S). The foll ow ng
systenms are fully functional in the
Institute fromlast few years. 1.

Bi onetric Attendance System for Staff

2. Library is fully automated and uses
the software Alice for w ndows by Soft
link Asia Pvt. Ltd. 3. Institutional
email system 4. Result and Students
Per f ormance Anal ysis Software 5.

Uni versity Rank Apps (Result Checker
Apps) 6. Online systemfor Daily
Reports 7. MOOC and Googl e C assroom 8.
CCTV and Security Systens 9.
Publications in eversion 10. 10.

Androi d based Apps for various

soci eties and events Apart fromthese
the students are encouraged to devel op
apps, websites and software as per the
requi rements. A special software

devel oprment cell is highly active

wor ki ng on various projects. The soci al
media profile of the institute is also
actively managed by the team of
students. The | atest news, updates and
information is provided to various

st akehol ders t hrough Facebook, Linkedln
and ot her social nedia platforns.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

application, e-business, teacher

MBSl has a wel |l -planned process for curriculumdelivery and docunentation which
calibrates with the commtnment to provide best quality education for the
students. The Institute works actively with the parent University GGSIPU for
desi gni ng and devel opnent of effective curriculumwhich neets the demands of
the society. MSI is conmitted to provide the distinctive |earning environnent
and skills, for understanding of self and others, to learn to sol ve personal
and social problens and continually inproving the overall performance of the
“Qual ity Managenent Systens’. The vision and mission of the Institute is stated
bel ow. VI SI ON “Devel opi ng new paradi gns i n educati on in managenent, computer
education and national values leading to
student enmpowernent with an inclination for creative and cohesive group




functioning in a global scenario” MSSION MSI is conmtted to provide the
distinctive | earning environnent for the devel opnment of professiona
conmpetenci es and skills, for understanding of self and others, to learn to
sol ve personal and social problens and continually inproving the overal
performance of the “Quality Managenent Systeni. The vision and m ssion of
Maharaja Surajnmal Institute are corroborated with the objectives of the society
and reflects the commtnent of the Institute towards holistic growh and
devel opnment of the students and incul cating national and human val ues in them
t hrough academ c, co-curricular and socially neaningful activities. M ssion
articul ates on student’s enpowernent, devel oping, functioning and perform ng at
the global level. In the contenporary circunstances, the need of the hour is to
abreast students with the | atest know edge in respective disciplines and thus
the Institute Organizes various prograns such as Industry visit, Live Projects,
Research Projects, Sunmer Internships. Also, the Institution focuses on
devel opi ng new paradi gns and incul cating strong value systemfor all-inclusive
devel opnment of the students. The teaching, |earning and eval uati on schedul es
are strictly as per the Acadenmi c cal endar notified by the GGSIP University.
Snoot h execution of classes is regularly nonitored by the head of the
institution and heads of the departnments. The institute has well qualified,
dedi cated and experienced faculty. They are encouraged to participate in
sem nars/ wor kshops/ conferences for keeping thensel ves abreast with the | atest
devel opnments in their respective subjects. The pedagogy at Msl provides anple
opportunities for students to develop into trained and conpetent professionals
by keepi ng up-to-date of the ever changi ng technol ogi es. For effective
curriculumdelivery, a nunber of traditional and nodern teachi ng pedagogi es
such as the classroom | ectures, power-point presentations, role plays, group-
di scussi ons, debates, seninars, workshops etc. are used. The Institute ainms to
achi eve and excel as premere technical/ managenent institution of the country.
Whi | e teachi ng students and keepi ng pace with the evol ving definitions and
concepts, a sincere effort is also made to cover the | atest devel opnents in
each subject area. The classroom environment is congenial and nmakes | earning
proactive and the students |learn a sense of teamspirit, responsibility and
professional integrity. It helps in building a healthy student-faculty bond,
whi ch devel ops students to their fullest potential and harnesses the best in
t he teachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
N A Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Commer ce 01/ 08/ 2019
BBA BBA Cener al 01/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Advertising and Brand 01/ 08/ 2019
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8149_Program_introduced_1631768484.xlsx

BCom Servi ces Marketing 01/ 08/ 2019
BCom I ndustrial Relations& 01/ 08/ 2019
Labour Laws
BCom I nternati onal Business 01/ 08/ 2019
Managemnent
B. A BEd Val ue Educati on 01/ 08/ 2019
B. A. BEd Adult & Popul ati on 01/ 08/ 2019
Educat i on
B. A. BEd Heal th and Physi cal 01/ 08/ 2019
Educati on
BCA Software Testing 01/ 08/ 2019
BCA Mul timedia and its 01/ 08/ 2019
Appl i cations
BCA M cr oprocessor 01/ 08/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

course by ICT

Sumer School 17/ 06/ 2020 42
W nter School on 04/ 01/ 2020 12
Et hi cal hacki ng and web
devel opment
Advanced Excel Training 28/ 01/ 2020 100
by I CT
SHI BU TALKS 4.0 07/ 09/ 2019 43
Fi nanci al Literacy 01/ 02/ 2020 38

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA I nt ernshi p Progranme 480

BCom I nt ernship 120

BEd I nt ernship 100

BCA I nternship 176
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8149_Value_added_courses_1631594785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8149_Projects_undertaken_1632127326.xlsx

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback of stakeholders is sought regularly about institutions for ensuring
their satisfaction. Accordingly, continuous reviewis carried out by respective
comm ttees and the recommendations are integrated in the Planning for

upgradi ng, maintaining and utilizing physical, academ c and support facilities.
Along with, this feedback is analyzed at higher |evel of nmanagenent and steps
are taken to inprove the functioni ng. Feedback of stakeholders is sought

regul arly about infrastructure and | earning resources for ensuring their
constant satisfaction. Feedback is also taken fromfaculty nmenbers,

st akehol ders and experts regarding industry trends and feedback to identify new
demands of industry. Structured feedback is taken from students, alumi,

enpl oyers and experts from academ a, industry and research through

course/ progranme revi ew feedback. This ensures that the institute benchnarks
its own processes and performance, thereby inproving on a continual basis
efficiency and effectiveness of its processes, backed by data. A dedicated team
of faculty nmenbers takes feedback of internal and external subject experts

i ncludi ng feedback of all course faculties of canpuses to define/reviewthe
course objectives, contents, |earning outcones and assessnent tools and put up
the recomendati ons. Feedback is taken from em nent experts to integrate their
feedback while defining curriculum programe. Feedback from students is al so
taken through class representative neetings, and corrective neasures are taken
accordingly to inprove the teaching- |earning processes. Students Feedback: The
feedback is collected at specific intervals during the academ c session. The
academ c feedback is taken every week fromthe class representatives. Cenera
Feedback: feedback is taken on regular basis regarding the general facilities

i ncl udi ng hostel -nmess, canteen, conputer |ab general hygi ene and cl eanli ness.
The action against the problens of urgent /imedi ate nature are addressed by
the authority imredi ately. The alternative issues which require nmanagenent
approval are addressed to the Honourable Chairman and corrective nmeasures are
then taken accordingly. Faculty Feedback: The academ ¢ behavi our feedback from
the students are anal ysed and the essential corrective nmeasures reconmended to
faculty menbers. The remarks are |ikew se shared with departnment for any
corrective neasures. Syllabus Coverage: One hundred syl | abus coverage feedback
is |ikew se gathered fromthe Individual Subject Teacher. Parents Feedback: The
parents’ neet perforned by using university each nonth of the senester aside
fromdifferent problens pernmits nother and father to give tips concerning their
wards that is duly cited with the aid of the applicable individuals within the
coll ege. Alumi feedback: The alumi of the college whove noved on to industry
or for higher studies additionally share their valuable inputs on how their
years in the institution have hel ped them perform of their places of

wor k/ study. The alumi additionally supply constructive tips on hel ping the
students gain extra recognition and inproving thensel ves. Feedback and
suggestions received for various Audit/Inspections |ike NAAC, SFRC, JAC etc.
are considered and follow up is done.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BBA Gener al 360 600 343
BBA B&l 120 300 110
BCom H 120 250 111
BCA Gener al 180 200 180
BEd Gener al 100 250 93
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 837 Nill 79 Nill Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 79 Nill Nill 9 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are supported through remedial coaching classes and mentoring. Final year students are provided with
mentoring from passed out students/Alumni to help them analyse job profiles and career options after completion
of their graduation. Visiting and Guest lectures also mentor students regarding overall development and further
educational courses after graduation. Alumni committee is established to bridge gap between current batch
students and pass out for employability required in industry. Students are encouraged to participate in various
Seminars, Workshops Symposiums. Subject wise special remedial classes are provided for slow learners. The
mentor extends various support to students, such as- » Grievance Redressal Cell has been set up for listening
and execution of complaints of students. « Placement cell has been set up to provide placement services related
information to B.Ed. students. « Co-curricular and cultural events are organized. « Periodical Seminars and
workshops are conducted for B.Ed. students. « Counselling cell has been set for career guidance. ¢ Online
classes are conducted. * Various workshops were conducted for the well-being of the students. Appreciation
Ceremony is organized to appreciate meritorious regular students (100 attendance) The students who are little
show in their grasping as compared to their counterparts are identified on the basis of their class participation,
pass percentage, classroom performance and regularity in submission of assignments, punctuality and personal
interactions. The institute through its teachers handles it sensitively, and pays required attention to learners with
various paces. The institution adopts following strategies for facilitating and motivating the identified slow and
better learners. For Slow Learners: « Every department organizes a series of programmes like remedial classes,
mock test, debates, group discussions, proficiency and personality development workshops. « The mentors are
appointed to meet the needs of the slow learners. They provide them personal, academic and social counselling.
» The mentor helps the students, particularly slow learners to develop their personality and move ahead. Class
coordinators is appointed for every class to take special care, to monitor, guide and help the slow learners
improve. On the other side, the institute also identifies, the advance learners and work them as per the
requirements. Advanced learners are facilitated with state-of-the-art facilities in terms of well-equipped library
provided with latest edition of books, online journals, computer labs, internet and other amenities. Co-curricular



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8149_Demand_ratio_1631595347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8149_ict_tools_1631890270.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8149_e_resource_1631890527.xlsx

or extra co-curricular activities encourage participative learning approach. Advance learners also encouraged to
take up internship and industry-based projects. Students also participate in research activities like management
technical fest, quiz, debates, seminars, exhibitions, colloquium etc., are conducted for advanced learners to
motivate them and help them excel in all the fields. As a result of well-groomed advanced learners, the institute
has bagged so many gold medals so far, higher than any other affiliated Institute of GGSIPU.

Number of students enrolled in the
institution

2184 79 1: 28

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

11 11

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

Nill 11 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 N A Ni |l Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 888 Aug- Dec 15/ 07/ 2019 20/ 12/ 2019

BCom 888 Jan- June 06/ 01/ 2019 05/ 06/ 2019

BBA 018 Aug- Dec 15/ 07/ 2019 20/ 12/ 2019

BBA 018 Jan- June 06/ 01/ 2019 05/ 06/ 2019

BCA 020 Aug- Dec 15/ 07/ 2019 20/ 12/ 2019

BCA 020 Jan- June 06/ 01/ 2019 05/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessment on continuous basis considering weight age from25-50 in interna
mar ks, dependi ng upon course objectives, |earning outcones and pedagogy is
done. Various conponents for continuous assessnent are defined and used.
Semester Internal exami nation- witten exam nation is held every senester end.
The end senester internal exam nation weight varies from 75-50. Students
subj ect know edge i s assessed through direct and indirect nmethods of assessnent
nmet hodol ogy/tools |ike case studies and conprehensive studies are used keeping
in mnd the | earning outcones or paraneters to be nmeasured and enphasis on
delivery of a progranme as prescribed in the course curriculumis done. The
students those who are slow in their grasping power as conpared to their
counterparts are identified on the basis of percentage, classroom perfornmance,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8149_Honours_recieved_1631890697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8149_Evaluation_1632128097.xls

participation in class, regularity in assignnent subm ssion, personal
interaction and punctuality. The institute with the help of teachers handle it
sensitively and pays attention to |l earners with various paces. Revision
| ectures are conducted for students to have insight to the previously covered
topics. Parents are also kept in the loop the institute provide academ ¢
counsel ling through parent teacher neeting (PTM on regular intervals to
enhance the communi cati on between parents-teachers-students. C ass room
interaction and Co-curricular activities: The activities, i.e., quizzes,
assi gnnents, every day attendance and m d-term exam nation are conducted. The
students are assessed and marks are provided to them session with departnment
and as per the institute suggestions/coverage. The internal and outside idea
mar ks then will becone the very | ast cease senester fulfilnent of the schol ar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by GGSIP University. Every year the academ c cal endar is
prepared for the institute and departnent wi se activity schedule is al so
prepared for the snooth functioning. This ensures that the curriculumis
enriched through related activities, |ike, extension series, guest |ectures and
interaction with industries. The academ ¢ cal endar was prepared and fol |l owed
for conducting the exam nation and other relevant activities. The acadenic
cal endar is also displayed on the college website and al so shares with the head
of the departnments so as to ensure proper execution. A copy of academ c
cal endar for session 2019-2020 is attached (Annexure 1) for reference. The
institute is affiliated to GGSIP University, so we foll ow the academ ¢ cal endar
provi ded by the University. The institute prepare their own acadenic cal endar
for various programes which follow the tinmelines/guidelines and academ c
schedul e of the affiliating University. Cenerally, the GGSIP University gives
guidelines on the following in their academ c schedule, along wth annual,

cultural and sports neet schedule. ¢ Beginning of the academ c session. ¢« Md-
term exam nati on schedule. ¢ Annual cultural fest. ¢ Annual cultural neet. -«
End termtheory and practical exam nation schedule. ¢ Vacation schedule. ¢ Last

wor ki ng day of the senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nsi | anakpuri . conf depart nent s- cour ses/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
017 BBA Cener al 395 388 98. 23
021 BEd Cener al 92 92 100
146 BCom H 55 55 100
020 BCA Cener al 170 170 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://www.msijanakpuri.com/departments-courses/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8149_Pass_percentage_1632127714.xls

http://ww. nsi - ggsi p. org/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l N A Nill Nil I
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

N A

N A

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Nill N A Nill Ni Il
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 N A N A Entreprene To 01/ 08/ 2019
urship facilitate
Devel opnent net wor ki ng
Cel | and
establish co
Il aborations
for
undert aki ng
mul ti-discip
linary and i
nt erdi scipli
nary
resear ch.
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

BBA, BCOM and B. ed

4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if



http://www.msi-ggsip.org/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8149_Research_Fund_1631895723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8149_Awards_won_1631891230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8149_Incubation_centres_1632124090.xlsx

any)

Nat i onal BBA 10 Nill

I nt er nati onal BBA 12 Nill
Nat i onal BCA 7 Nill

I nt ernati onal BCA 7 Nill
Nat i onal BCOM 4 Ni |l

I nt er nat i onal BCOM Nill Ni |l
Nat i onal B. ED 3 Nill

I nt ernati onal B. ED 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BBA 23
BCA 33
BCOM 5
B. ED 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N A N A N A 2020 0 N A Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N A N A 2020 Nill Nill N A
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 43 Nill
nar s/ Wor kshops
Present ed Nill 1 Nill
papers
Resour ce Ni |l 2 3
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8149_journals_notified_on_UGC_1631611499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8149_Books_and_Chapters_1631784712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8149_Bibliometrics_1631891916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8149_Index_1631891748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8149_Faculty_participation_1631892001.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| nst agram Li ve NSS- Vsl 2 60
sessi on
Webi nar on NSS- MSI in 2 200
Depr essi on Col | aboration with
E-Cell, MSIT
Espresso NSS- VSl 2 100
Educat i onal NSS- MSI in 2 150
Seni nar Col I aboration with
Byi us’ s and Career
| abs
Onl i ne Canpai gns NSS 2 50
PUBG Fundr ai ser NSS- MSI in 2 400
Col | aboration with
Rektt- The gam ng
soci ety of MSI
Proj ect Manzar NSS cel | of MBI 2 50
in Coll aboration
with AIESEC in
Delhi IIT
Bl ood Donati on NSS MSI with 2 150
Canmp Prakriti MSIT with
col I aborati on The
Rot ary Bl ood Bank
Cleanliness Drive NSS Cel | of MsSI 2 300
Annual Sports Day NSS-MSI in 2 2000
Col | aboration with
Prakriti MSIT
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

N A

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Pl ant ati on Eco cl ub of Pl ant ati on 5 100
and Mahar aj a and
Envi ronnent al Sur aj nal Envi ronnent al
Awar eness Drive Institute Awar eness Drive



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8149_Extension_1631611917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8149_Awards_for_extension_1631892154.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

N A

Nill

Ni Il

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry
/research lab
with contact

details

Duration From

Duration To

Participant

I nt ernship

1) PSE-1,
2) PSE-I11 3
I nt ernship

DPS
) Mat hur a
Road, SM

15/ 05/ 2019

29/ 05/ 2019

279

Arya School
GGSSS NO. 2
Janakpuri ,
DAV Public
School ,
Pat el Nagar
Moder n
Convent
School ,
Dwar ka
Sar vodaya
School ,
Bi ndapur
N. K.
Bagr odi a
d oba
School , Venk
ateshwara I n
t ernati onal
School ,
Dwar ka, NDPS
Vi kaspuri ,
Vi sha
Bharti Pub

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Excel Fi nanci al
Mar ket s

Purpose/Activities Number of
students/teachers
participated under MoUs
MOU: MBI Al FVR 03/ 01/ 2020 Cour ses- Advanced 100



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8149_Students_in_extension_1632129003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8149_Collab_activities_1631892475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8149_Linkages_1631858106.xlsx

| CT Acadeny

18/ 02/ 2020

Fi nanci al 100

Li teracy

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35641514

25693999

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Ful l'y 6. 00. 016 2020
(AFW by Softlink
Asia Pvt. Ltd.
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24868 Nill 1145 26013 26013 26013
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Moni ka Tushir

Managenent
Process and
Organi sati ona
Behavi our

Onli ne

01/ 08/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8149_MoU_1631859306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8149_augmentation_details_1631859879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8149_Library_1631596853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8149_e-content_by_teachers_1631892780.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Subj ect

Not es and Previ ous year

Question papers of all Departnents

https://sites.google.conisite/centralli
br arymahar aj asuraj nal / resour ces/ e-
resour ces?aut huser =0

DELNET

www. del net.in

DELNET E- Books reference

https://sites.google.comsite/centralli
brarymahar aj asuraj mal / resour ces/ e-resou
rces/useful -resources-for-
st udent s?aut huser =0

DELNET E- Jour nal

(Managenent )

http://164.100.247. 25/ basi sbwdocs/ nanag
.htn

DELNET E- Jour nal

( Conput er

Sci ence)

http://164.100.247. 25/ basi sbwdocs/ conpu
terscience. ht

DELNET E- Jour nal

(Educati on)

http://ww. e-booksdirectory.comlisting
. php?cat egor y=68

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

21250000

21250000

134287200 108271516

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary provision under different heads for
utilizing the canpus infrastructure facilities.
assi gned enough funds for

mai nt ai ni ng and
I nstitute devel opment comittee

mai nt enance and repairing. The all ocated funds are



https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources?authuser=0
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources?authuser=0
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources?authuser=0
www.delnet.in
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources/useful-resources-for-students?authuser=0
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources/useful-resources-for-students?authuser=0
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources/useful-resources-for-students?authuser=0
https://sites.google.com/site/centrallibrarymaharajasurajmal/resources/e-resources/useful-resources-for-students?authuser=0
http://164.100.247.25/basisbwdocs/manag.html
http://164.100.247.25/basisbwdocs/manag.html
http://164.100.247.25/basisbwdocs/computerscience.html
http://164.100.247.25/basisbwdocs/computerscience.html
http://www.e-booksdirectory.com/listing.php?category=68
http://www.e-booksdirectory.com/listing.php?category=68

utilized under the observation of various nonitoring comrttees such as
Purchase conm ttee, Repair and nai ntenance commttee, Sports Conmittee, Library
conmi ttee, Lab Maintenance Conmittee, Students Feedback committee etc. of the
college. To maintain and upkeep the infrastructure Institute facilities and
equi pmrents, following activities are undertaken by college:- There is Stock
Mai nt enance Conmittee in every departnent, who naintains the stock register by
physically verifying the itens round the year.  Departnent wi se annual stock
verification is done by concerned Head of the Department. e Regul ar mai ntenance
of Conputer Laboratory equi pments are done by Laboratory ¢ Assistant along with
Laboratory attendant and they are headed by Lab Mintenance Comnittee Convenor
e Overall devel opnent of canpus is done by Canpus Discipline and C eanliness
Conmittee of the college. ¢ Regular cleaning of water tanks, proper garbage
di sposal, pest control, |andscaping and mai ntenance of |awns is done by
Institute Fourth C ass Enpl oyees. ¢ Coll ege canpus mai ntenance i s nonitored
t hrough regul ar inspection. ¢ Upkeep all facilities and cl eanliness of
environment in nen’s and wonen’s hostel is maintained through Hostel nonitoring
conmttee. ¢ Qutsourcing is done for mamintenance and repairing of IT
infrastructure such as conputers, internet facilities including W-Fi and
broadband. Updating of softwares is done by lab assistants. ¢« Qutsourcing is
done for the maintenance of wooden, furniture, electrification, and plunbing. -
Regul ar mai nt enance of the water cooler and water purifier is done by
out sourci ng agent.  The nai ntenance of the reading room and stock verification
of library books is done ¢ regularly by library staff. « The URL for
Institutional Wbsite: http://nsi-ggsip.org/. « The URL to Institutiona
Library is :

https://sites.google.com/site/centrallibrarymaharajasurajmal/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 54 Ni I
Schol arship for
M norities
(2019-2020), Post
Matric Schol arship
for Central Arned
Pol i ce Forces and
Assam Ri f | es
(2019-2020), Prine
M nister’s
Schol arshi p schene
for Mnistry of
Rai | ways
(2019-2020), Merit
cum Means | ncone
i nked Fi nanci a

b) I nternati onal Nill Nill Ni |

View File



https://sites.google.com/site/centrallibrarymaharajasurajmal/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8149_Scholarships_1631612530.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Pr ogr amme- Summrer
School

enhancement scheme enrolled
Skill Devel opnent 23/ 12/ 2020 100 HACKVEDA
Pr ogr amme- W nt er
School on Et hi cal
hacki ng and web
devel opnent
SkiI'l Devel opnent 17/ 06/ 2019 100 HACKVEDA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Car eer
counsel l'i ng
aptitude
buil ding -
Mentoring e
Al umi
Connect -
Expert
[ ndustry
Gui dance

186

5

22

2019

» Career
counsel l'i ng
& aptitude
buil ding -
Mentoring -

Al ummi
Connect -

Expert

| ndustry
Gui dance

50

50

24

27

2019

» Career
counsel l'i ng
& aptitude
bui I ding -
Mentoring e

Al umi
Connect -

Expert

I ndustry

178

17

25

115

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8149_Development_Schemes_1631864607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8149_Guidance_1631893936.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
19 7 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
zZS 204 2 Nill Nill Nill
Associ at es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 15 B. ed Educat i on Jam a M Com
Mlia MEd./M A
I sl am a (Engli sh)
GGsl P M Coml M A
Uni versity (Engl i sh)
| GNOU
2019 1 BCA Depart nent Del hi M Sc. (OR)
of Comput er Uni versity
Application
2019 4 BCA Depart nent | GNOU MCA
of Comput er
Application
2019 1 BCA Depart nent Amity VBA
of Comput er
Application
2019 8 BCA Depart nent GGSl P MCA
of Conput er Uni versity
Application
2019 1 BCA Depart nent Synbi osi s PGDI TM
of Conput er Pune
Application
2019 18 BCOM Depar t nent Amity MBA MBA
of Comerce Uni versity Masters in
Nar see Fashi on
Monj ee Technol ogy |
Col | ege, nt er nati onal
Munbai, N ft- Busi ness
Kol kat a, B. Ed. MBA
Canada- To
St udy abroad
GIB Col | ege
| P

Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8149_Placement_1631866156.xlsx

Mai n Canpus |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET Nill
SLET Nill
GATE Nill
GVAT 20
CAT 120
GRE 25
TOFEL 30

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
69 Col | ege and Inter- 750
col | ege
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 N A Nl Nl Ni Tl Nill Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

We at MSI are firmbeliever that Overall growth of students is possible only
when we give students a platformto express thenselves in their areas of
i nterest other than academ c front. W have total 11 societies run and nmanaged
by student’s coordi nator and overall coordination is done by Cultural Comrttee
of the college. Various societies are nanely: ¢« Antra -En Core Singing Society
e VITT: The Finance and |Investment Society ¢ |Innovision Photography Society -

Natraj Dance Society ¢ Sifar: Dramatic Society o Tark Litrary Society ¢ Veda
Qui z Society * Bits Please Technical Society ¢ Meraki: The Fine Arts Society e
Advertere : Marketing Society ¢ Rektt: Gami ng Society

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have presently 500 Alumi enrolled in MSI Alumi Association from BBA, BCA,
BCOM B.Ed. courses. W conduct yearly Alummi get together, which wtnesses a
huge participation of Alumi’s. Cenerally, Alumi nmeet is organized once a



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8149_Progression_1631866479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8149_Qualifying_1631866588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8149_Activities_Organised_1631866873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8149_awards_in_activities_1631893374.xlsx

year. Qur current batch of students and faculty cone together to organize a
huge wel come and interaction session for MSI Alumi’s. As a part of welcone
cerenony various societies of MSI present their programes in the form of
dance, drama, discussion and portray how new students have taken up the
responsibility to become the face of MsSI. After the wel come cerenony, college
managenent and director interact with Alumi. Then sone of the Alumi share
their success stories and di scuss about the neasures required to take Msl to
greater heights. Al faculty nenbers participate in the gathering to appreciate
the progress and success of their students in the 21st century world and fee
proud of the various positions achieved by their students in reputed

organi sations. Finally, a sunptuous |lunch is organized for Managenent, Faculty,
Al ummi and Students.

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi nmeet was successful organized on 12th Aug 2018. More than 70 Al umni
participated in the neet and coll ege students presented a cultural programme
for the Alumi. Alumi were also invited to share their experiences and give

feedback to the institute for quality inprovenent.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization 1. The Governing Body del egates all the academnic and
operati onal decisions based on policy to Director, HOD s, Conmittees nenbers in
order to achieve the vision and m ssion of the MSI. Faculty nenbers, other
staff nenbers are given representation in various comrttees and allowed to
conduct various prograns to showcase their abilities. They are encouraged to
devel op | eadership skills by being in charge of various academ c, co-
curricular, and extracurricular activities. 2. A teamof Faculty nenbers and
Students coordinate the co-curricular and extra-curricular activities in the
Col | ege. Moreover, the institute has open door policy, where anyone can talk to
Director or Managenent by taking perm ssion. Participative managenent 1.

Mor eover, | QAC Conducts neeting at regular intervals to discuss the conpliance
of the work done during previous senester and plan of the coming senmester. All
the staff nmenbers were involved in the decision nmaking process and future
course of action is decided after rigorous brainstormng. 2. Feedback of
st akehol ders i s sought regularly about institutions for ensuring their
satisfaction. Accordingly, continuous reviewis carried out by respective
committees and the recomendations are integrated in the Planning for
upgradi ng, maintaining and utilizing physical, academ c and support facilities.
The institute pronotes all stakeholders to share their feedback regarding its
functions and collects feedback form various stakehol ders |ike Feedback from
Students, Faculty, Alumi, and Parents. This ensures that the institute
benchmarks its own processes and perfornmance, thereby inproving on a continua
basis efficiency and effectiveness of its processes, backed by data

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

MSl is an affiliate College of GGSIP
Uni versity. The adm ssion is done

t hrough Entrance Exam nation conducted

by University and based on their online
adm ssion procedure, students are
admtted to Coll eges based on their
preferences and ranks. College is
allowed to admt 10 students under

Managenent seats, which is done on the

basi s of percentage in 12th exam nation

and rank in CET Exam

| ndustry Interaction / Coll aboration

Efforts are made to build and
mai ntai n excel l ent rapport with the Top
Managenent of various Organizations and
I ndustries and forge coll aborative
I ndustry, Academ a alliances. This
provi des a unique and rare opportunity
provided to students to learn the
theoretical concepts practically.
Institute is in process of initiating
Menor anda of Understanding with major
conmpani es, where the conponent of
| earning that focuses on the
application of theory in an authentic
i ndustrial context. Sone of the major
conpani es which visited the canpus in
the | ast academ c session are: -«
Industrial Visit To SEBI Regi ona
O fice, New Del hi For B.Conm(H) Students
e Industrial Visit To Max | nsurance,
Del hi For B.Con(H) Students ¢ Indstrai
Visit To TRAI NI NG BASKET, | THUM TOVNER
NO DA For BCA Students ¢ VISIT TO NCERT
(CIET) By B.Ed Students

Human Resource Managenent

We strictly believe in the notto of
team buil ding and col |l ective deci sion
maki ng. ¢ The Institute organi zes
various orientation and enrichnent
programes for both ¢ teaching and non-
teaching staff nmenbers for upgrading
their skills in the [ atest technol ogy.
 Sal ary, pay-scale and increnents are
given to staff nenbers as per
Governnent ¢ norns which leads to
enpl oyee satisfaction. ¢ The nanagenent
contri butes an anmount equal to the
enpl oyee share for EPF wi th Pension
scheme and Group insurance. ¢ Institute
grants Medical, Casual, On Duty and
Special Leave to its faculty nenbers.
And Non Teachi ng gets Medical, Causal
and Earned Leave as per the norns of
University. It also provides Maternity




Leave according to norns to its fenale
for pursuing higher studies, attending

cour ses/ seni nar s/ conf er ences/ wor kshops

gui delines of the University. ¢« MSI has
Bi ometric, CCTV facility which are used

menbers. ¢ MSI provide Special Leave
enri chment

and exam duties. ¢« The faculty and
staff nenbers are entitled to avai
sumrer and wi nter vacations as per

for human resource managenent. ¢ The
institute al so provides best faculty
awards every year at the Annual Day
function. ¢« Al so, the best researcher
award and give away cash prizes to the
deserving faculty menbers

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library materials via Web- OPAC
library has al so subscribed for online
dat abases that can be browsed from9 AM
to 6.30 PM e« Each terminal is having
internet facility. « Library is having
reprographic facility within the
institute' s canpus. ¢ For security of
library materials, we are having five
fire extinguishers within the library.
e Library is having 1 server and 16
conmputers (7 for library staff and 9
computers for students faculty). -
Detailed list of currently subscribed
journals is also uploaded on library
website (printed online). Library is
havi ng conputer term nals for searching
content online. Besides this regular e-
mai | has been sent to faculty to
upgrade themwith the | atest
information of library. « CD
Col I ection: Library also maintains the
CD s received along with the books. -
The users can get them i ssued.

Research and Devel oprent

Al'l the departments of the institute
have access to wel | - equi pped conput er
| aboratories with adequate
infrastructural facilities to carry out
the research projects. ¢ For pronoting
research MslI has purchased subscription
for various online research journals
and libraries to provide |atest
resources for the faculty nmenbers. -
The Institute Central library
facilitates research-oriented books,
journals e- journals for research
reference. « Alnost all faculty nenbers
are provided with personal conputer
whi ch hel ps themcarry out their
research work. ¢ The institute has W-
Fi enabled internet facilities for the
fast access to online resources. ¢ The




faculty nmenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. ¢ The Institute
encour ages the research schol ars by
provi ding on-duty | eave to focus on
their research. ¢« The institute
notivates the faculty nenbers to attend
resear ch-oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. ¢ The
Institute encourages faculty nenbers to
pursue Ph.D progranmes in reputed
uni versities. ¢ The institute supports
the researchers by providing high end
computing facility with necessary
software and wi th nodern equipnent’s.

Exam nati on and Eval uati on

As per University rules, there is one
M dt erm exam nation to be conducted in
a senester by the institution and at
the end of semester End Term
Exami nation is conducted by University,
which is a centralized process nanaged
by University. W at MSI follows a
di sci plined strategy for evaluating our
students, which includes: ¢ Continuous
eval uation is done through class tests,
assignnents, viva and presentations. e
For conprehensive eval uation: Students
are evaluated on all paraneters of
personality. « ICT is used for
eval uati on of results.

Teachi ng and Lear ni ng

At Maharaja Surajmal Institute we
follow a holistic approach for growth
and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,
qui zzes, inquiry |learning, hands on
activities, case studies etc. ? W
provi de adequate infrastructura
facilities for teaching learning. ? W
have wel |l qualified and experienced
faculty nmenbers. ? We provi de Conputer
Laboratories with |atest configuration
hardware and original |icensed
software. ? W have concept of
mentoring to provide special care for
students who are considered as sl ow
| earners. Each faculty nentor has a

group of 15-20 students whose overal
growt h and devel opnent are continuously
nonitored to faculty and their problens
are discussed. ? W at MSI believes
that Education is a never-ending
process, hence we notivate our faculty
menbers to join Orientation Programme,
Ref reshers Courses, Wrkshops and FDPs




to upgrade their skills and constantly
be in the process of |earning so that
they can percol ate the benefits of
t heir updated know edge and skills to
students. ? W notivate our faculty
menbers to pursue higher studies. ? W
aspire to be abreast with the | atest
i nnovati ons and technol ogi cal
devel opnents, so we encourage our
faculty nmenbers to use innovative
t eachi ng net hodol ogies. ? MSl is W-Fi
enabl ed canpus and provides facility
for students to use internet as a
resource in their studies. ? At Msl we
have centralized I T savvy Library where
student can utilize online resources
for their know edge building. ? MSI
Li brary has huge library wth over 27
thousand titles and various journals,
magazi nes, newspapers etc. al
avail able for students. ? W take
special care for students with specia
needs by providing renedial classes,
and give them perm ssion to record
cl assroom | ect ures.

Curri cul um Devel opnent

Maharaja Surajmal Institute is
affiliated to GGSIP University, New
Del hi and follows the curricul um and
syl l abus prescribed by the University

for all its courses. Affiliated
Institutions are not allowed to design
their own curriculum Rather, after
every 5 to 6 years, University revise
their syllabus and Senior faculty
menbers from our coll ege have been a
part of the curricul um devel opnment
committee fornul ated by university and
have contributed to curricul um
devel opnment. For each course different
col | ege becone Central authority, which
gat hers revised syllabus and suggesti on
for the subjects. Maharaja Suraj nmal
Institute was Central Authority for
revi sing BBA syl | abus, appointed by
GGSIP University lately in 2017

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute has maintained its well
updated internal systemvia emails it
encourages optim zation of the Internet
technol ogy for information
di ssem nation. ¢ |Inplenented SM5 system
for dissem nation of information
including regular notice to all faculty
nmenbers.




Adm ni stration

adm ssi on,

The website displays notices before

and reports of

written by students. e
system for students and ot her

st akehol ders on the coll ege website

recent events

Noti ce displ ay

Fi nance and Accounts

Fully computerized office and
accounts section. e
col | ege accounts through Tally.

Mai nt enance t he

St udent Admi ssi on and Support

Onl i ne adm ssion including online

paynent gateway.

Exam nati on

Sendi ng Noti ce,

Dat e Sheet and ot her
exam nation related information to
students via coll ege website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr.Kavita | CAI A I CAI A 2020 4000
Pabr ej a Conf erence organi zed by
VBl T
2020 Ms. Proyanka | EEE | EEE 10000
Dhaka Conf erence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

The
Cor ona
Pandem c
Chal | enge:
Copi ng up
with
Physi cal ,
Enot i onal
and
Di gi tal
Stress

Nill

01/ 06/ 2020

01/ 06/ 2020

65

NIl

2020

| ndi as

| oom ng

m gr ant
crisis and
rel evance

of the

Nill

06/ 06/ 2020

06/ 06/ 2020

65

NiTl
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vi si on of
For mer
Prine

M ni st er

Chaudhary
Char an
Si ngh

2020

Et hi cal
| ssues in
Research

and
Leadership
Chal | enges
in this
hour of
Crisis

Nill

17/ 06/ 2020

17/ 06/ 2020

67

Ni |l

2020

Human
Val ues in
Cont enpor a
ry
Scenari o

Nill

20/ 06/ 2020

20/ 06/ 2020

66

Nill

2020

Webi nar
on Ment al
el | -
Bei ng:

G ow
t hr ough
what you
go through

Nill

25/ 05/ 2020

25/ 05/ 2020

61

NiTl

2020

Ener gi ng
Trends in
Bi g Dat a,

| OT and

Cyber
Security

Nill

13/ 02/ 2020

14/ 02/ 2020

58

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Facul ty
Devel opnent :
Pl anni ng and
Managenent for
I nstitutional
Excel | ence

18/ 11/ 2019

22/ 11/ 2019

Online FDP on
Desi gn and
devel opnent of
e-1 earning

10/ 05/ 2020

16/ 05/ 2020
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05/ 06/ 2020

Cont enpor ary
research
practices in
soci al sci ences

30/ 05/ 2020

14/ 06/ 2020

14

One Week FDP
on Open Source
Tool s for
Resear ch
sponsored by
M nistry of
HRD, PMVIWMNMIT

08/ 06/ 2020

Resear ch
Met hods and
Dat a Anal ysi s
usi ng
SPSS” ( Mbdul e- 1)

60

17/ 02/ 2020

19/ 02/ 2020

15/ 09/ 2020

Pyt hon for
Dat a Sci ence,
NPTEL onli ne
certification
(funded by
M nistry of
HRD, Govt. of
I ndia) a 4week
Al CTE approved
Facul ty

devel opnent

01/ 08/ 2020

112

pr ogr amre

Onl i ne
Refr esher
Course in
Managenent

01/ 09/ 2019

16/ 01/ 2020

06/ 03/ 2020

FDP on
Machi ne
Lear ni ng usi ng

Pyt hon

02/ 03/ 2020

08/ 06/ 2020

A one- week
FDP on,
“Process
Managenent in
Pr obl em
Sol vi ng” an
online FDP
(live), from3
to 8 June,
2020.

03/ 06/ 2020

Optim zation

usi ng MATLAB

16/ 12/ 2019

20/ 12/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching

Permanent

Full Time

Permanent

Full Time
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Nill 99 34 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group I nsurance Earned Leave, EPF, ol d nedal s and cash
Schenes, EPF, 10 Academ c Maternity Leave are prizes are awarded to
Leave per year and the provi ded merit holders in sports
institute sponsors the and academ cs. Industrial
research publications and trips are organi sed and
regi strations to academc several workshops,
conferences. Institute training sessions are
organi ses wor kshops, conducted for their
FDPs, sem nars and overall inprovenent. In
conferences. Best faculty canmpus hostel facility
award has been initiated with quality housing and
conprising hefty cash meal is provided to
prize. Also, on festive students. Regul ar
occasions, lunches are interaction with parents
organi sed. Subsidised in is done to ensure a
canmpus housi ng and coordi nated effort for
subsi di sed neals are al so the wel fare of the
provided in the hostel students.
mess

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N A 0 0
View File

6.4.3 — Total corpus fund generated

346997919

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes GGSI P Yes Di rector
Uni versity

Adm ni strative Yes GGSI P Yes Di rector
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In the Current Session Parent Teacher Meeting was held on 18.10.19 and
14. 02. 2020. <?Parents are cordially invited for Oientation Programme of their
wards on their first Day of College every year. «?W conduct regul ar neetings
and tel ephonic contact with the parents on nonthly basis after attendance.
Feedback from parents is given due consideration. «?Parents are always invited
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for Appreciation Cerenony of Meritorious Students on Annual Day.

6.5.3 — Development programmes for support staff (at least three)

« M5 Teans software training was provided to the Lab staff on 11 August 2020

6.5.4 — Post Accreditation initiative(s) (mention at least three)

#More open interactive and progress oriented organi sational culture #the well-
bei ng of the enployees Holistic' approach towards all the stake hol ders

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2019 Acadenmni ¢ 01/ 07/ 2019 30/ 06/ 2019 30/ 06/ 2020 10
Cal endar for
t he session
was nore
holistic in
approach

2019 Cor por at e 01/ 12/ 2019 31/ 12/ 2019 Nill 48
Qut reach
Pr ogr ans

initiated to

bridge the
skill

2020 Institutio 01/ 06/ 2020 30/ 06/ 2020 30/ 06/ 2020 90

nal Social R
esponsi bilit
y activities
were given
due
i mportance

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Guest 15/ 01/ 2020 15/ 01/ 2020 69 14
Lecture: Gender
sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
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Cli mat e Change,

envi ronnment al

and fans when not

Conti nuous snal |

st eel

in use,
panel s for supplenenting the need of power supply to the hostel.
drive is organized to create awareness and notivation anong students to keep
is aware of the necessity of maintaining
a green canpus along with opting for environment friendly practices. To
conpensate for the I oss of greenery due to the built up area, extensive green
coverage has been created. Plethora of trees,
are planted in canpus and are maintained by the gardener of the Institute.
Students of the college also contribute in the greenery of the canpus by sow ng
and planting trees and saplings.
The efforts to nake the Institution Plastic free have been initiated.
benchnmarks are being set so at to reach the target of plastic
the plastic dustbhins are replaced by
initiative's will

t he envi ronnent cl ean.

free canpus in com ng years.
dust bi ns t hroughout the canpus.
alittle bit of our efforts for environment conservation and preservance.

Envi ronnent al

budget/ sponsorship for the event.
and cleanliness is maintained. Conscious efforts are made to switch off
to save energy. The institute has installed solar

Educati on,

Institution it

As of now all
These snal |

many events and ains at pronoting and increasing environnental
awar eness and responsibility anmongst the Institute youth and the popul ace.
Every year a plantation drive is done in the canpus having a speci al

Educat i on.

The institute makes every effort to integrate cross cutting i ssues as Cender,
Human Ri ghts,
curriculum The Institute provides various neans to educate or aware the
students on Cinate Change and Environnent al
society which is basically an ECO club of students that organizes

ICT etc., into the
Institute has dedicated

consci ousness,

Dustbins are installed at various positions

pl ants,

lights

Cl eanl i ness

sapl i ngs and veget abl es

Eco Friendly Initiatives Plastic Free Canpus:

makes us do

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni Tl Nl Ni |l Nl N A Nl Nl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pradhan Mantri Mikhya 14/ 04/ 2020 The institute has cone
Rahat Kosh forward to support the

nation in the tinme of
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energency. Donated Rs 13
Lacs to COVI D-19 Pradhan
Mantri Mukhya Mantri

Rahat Kosh.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Wor kshop on 27/ 08/ 2019 27/ 08/ 2020 150
stress Managenent

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canmpus has green | andscaping of plants and trees, through various
activities like : «?Swachh Bharat Abhiyan -Poster ©Mking Conpetition-

* ?Swachht a Pakhwada- Cl eanliness Drive «?Plantation Drive «?No Pl astic Canpus
*?Green | andscaping with trees and plants «?Students participate in canpaigns
like “Adopt a tree” «?Plantation Drive «?Awareness about deforestation
«?Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Pedagogy addressing outconme based educati on and
het erogeneity of intellectual evolution ( NO ONE | S LEFT BEH ND) Obj ectives of
the Practice : The objectives/intended outcones of this best practice are: <?To
facilitate effective teaching learning process in all the courses. «?To
acconplish holistic gromh of students and enhance their |earning experiences
and outconmes. To ensure effective teaching | earning, students are actively
i nvol ved in the teaching | earning process through student centred innovative
pedagogi es such as inquiry approach, constructive strategies, project |earning,
brai nstorm ng sessions, |ICT based | earning and presentations. Mnthly
attendance of the students is intinated to the students and their parents. On
the basis of |ow attendance, students are detained from appearing in
exam nation (at the end of the senester). Each departnent submits an annual
report on the activities conprising academ c activities, research and extension
activities. Innovations in teaching/learning, publications, staff and student
achi evenents, extra and co- curricular activities are also highlighted in the
report. Annual reports of various departnments are consolidated at the
Director’s office, which further goes to the Governing Body. To ensure quality
sust enance and enhancenent, the Institute periodically conducts the performance
audit of the departments(by Internal Quality Assurance Cell) which includes
revi ew of Teaching — | earni ng nethodol ogi es, result analysis, research output,
Facul ty Devel opnment Prograns attended/ conducted and Extension activities, Co-
curricular and extra-curricular activities conducdocxted during the year

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nsij anakpuri.com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Maharaja Surajmal Institute (MSI) is a self-financing, quality conscious and
trend setting Institute with focus on providi ng equal opportunities for
devel opnment of human potentials for every segnent of society including the
differentiated one. The MSI is a venture of its own kind where academ cs and
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prof essi onal s have joined hands to aid and direct the agenda of education. The
Institute, situated in the heart of Janakpuri is spread over about 8 acres of
| and and has best of Infrastructure and academic facilities with highly
qual i fied and experienced staff and state of the art conputer |abs. The
Institute has been established through the dedi cated and sel fl ess endeavors of
educationi sts and social workers who are deeply concerned with the standards of
education and are determ ned to upgrade the quality, content and direction of
education. MSI has an Intellectual capital conprising of 90 faculty nenbers
dedicated to facilitate acquisition of conceptual understanding, skills and
requi site behavioral qualities to groomstudents into tonmorrow s d oba
Prof essional s. The institute has becone one of the pioneers in pronoting
qual ity education at par with the best available in the region. The conm t nent
and the dedication of managenent and faculty nenbers enabled the college to
thrive well over the years. In terns of placenent, MSI boasts of not only a
steady stream of canpus recruiters but we have al so assurances for future tie-
ups and recruitment opportunities for our students. The institution conducts
enri chnment programes such as Student Mentorship, Corporate Training Program
and Additional Skill Acquisition Programme to ensure holistic devel opnent of
the students. Every year, students of MSI bag CGold Medals, receive nerit
certificates and achieve excellent results in exans held by Guru Gobind Singh
I ndraprastha University (GGSIPU) Al so, MSI holds the reputation of being one of
t he best coll eges under the GGSIPU. The vision and m ssion statenent
highlighting its distinctness are place prominently on the institute website.
Al so the ranking received at different survey like Times of India, |India Today
and inspections |ike JAC, NAAC are displayed on the hone page of the institute.

Provide the weblink of the institution

https://wwv. nsij anakpuri.com

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, as per the Academ c Cal endar of the Affiliating University
wi th additional activity. This year, we plan to nmake the Academ c Cal endar nore
“action-oriented’ , especially as per the needs of various Departnments. Mre
extension |l ectures, industrial interaction and industrial visits will be
schedul ed, so as to bridge the gap between classroomteaching and industria
requi renents. Also, keeping in mnd the high |level of stress anpbng youth, new
activities would be planned for the nental well-being of the youth. Mre
activities of Social Qutreach would be organised |ike donation canps, bl ood
donations, plantation drives, environnment awareness events etc. Apart from
increasing the activities in these regular areas, we at MSI plan to do the
following additional things in the next academi c session. 1. Start NSS in the
institution: National Service Schenme (NSS), is the Governnents anbitious schene
to inculcate the sense of service, nationalismand humanity anong youth. Through
this schemre we woul d sensitize the students to share their ‘blessings’ with the
not so- bl essed people of the society. The process has been initiated, and the
necessary formalities fromuniversity are likely to be conpleted soon. 2. Pre-
Pl acement Activities: W are planning to conduct a | arge nunber of pre-placenent
activities for the final year students of various courses, so as to help them
optimally utilise the benefits of placenent opportunities. This is being
initiated on basis of feedback received fromvarious stakehol ders. Shi bui Tal k
Series: The biggest issue today is stress anpbng youngsters. It is visible in ever
i ncreasing rates of suicide, drug abuse, depression etc anong the college
students. In order to help themunderstand |ife, healthy conpetition and beauty
of ‘everydayness’ without stress, we plan to start a talk series, called Shibui
Tal ks (Japanese word nmeani ng beauty in Sinplicity). 4. Alumi Registration: In
this acadenic session, we also plan to expedite the process of registration for
the alumi. Currently nore than one thousand alumi are regularly in touch wth
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the institution, contributing towards nmaking the institute a centre for
excel |l ence. Through registration, we would be able to unleash the huge potentia
of the alumi placenents at respectable positions in different organi sations
globally. 5. Course Managenent: To inplenment the curriculumin a nore effective
manner, it is planned to follow new formats for | esson plan and eval uati on. These
have al ready been circulated to faculty nmenbers. Al so progression of each student
will be tracked to cater to individual differences. 6. Recycle-Reuse-Reduce:
Keeping in mnd the environnment being harmed unnecessarily because of use of
paper for reporting and record keeping, we at MBSl would |like to initiate the
triple R solution for various processes. The aimis to nove towards paperless
office, for which we would identify various processes which can be nade

conpl etely paperless in the first stage. Adding nore processes to have a seanl ess
systemwi th m ni nrum use of paper and hence contribute towards protecting tress
and saving the earth.
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